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Open Enrollment – Active Benefit Eligible Employee   
 October 10-25, 2024 

Changes made will be effective January 1, 2025 
Open Enrollment is your annual opportunity to review and make changes to your benefits. 
We encourage you to thoroughly review this brief summary of important information. Visit the HR Open Enrollment 
webpage to learn more about the benefits offered and changes for 2025.  
 

ENROLLMENT OPPORTUNITIES (click on each link below)  
 Medical Mutual Medical & CVS Caremark Prescription Coverage   
 Superior Dental Care 
 EyeMed Vision 
 Unum Optional Life/AD&D Insurance  
 Health Savings Account (HSA)  
 WageWorks Dependent Care Flexible Spending Account (FSA-DC)  
 Charitable Contributions  

 

IMPORTANT REMINDERS  
 Do you cover a spouse on your medical/prescription plan?  If so, a Spousal Coordination of Benefits form 

must be completed and submitted to HR by the end of open enrollment.   
 Do you contribute to your HSA or FSA account through payroll deduction? You must re-enroll during open 

enrollment for contributions to begin in January 2025.  
 

HOW? Online Enrollment or Paper Forms Available  
 Go to OberView Open Enrollment. Click here to access our guide.  Click, "Complete" even if you do not make 

any changes.  

 Forms are available below. To submit, upload them to this secure submission folder for scanning and 

processing by Friday, October 27th.  

 

Benefits Enrollment form                   Benefits Cancellation form  

Spousal Coordination of Benefits form    

HSA Contribution form     FSA-DC Enrollment form  

Optional Life/AD&D Enrollment form   Charitable Donation form  

 
View your Benefit Summary  
Go to OberView - Employee Dashboard. Click on Benefits. Click on Current Summary. Select January 1, 2025, to see the 
benefits you are enrolled in for 2025. If it does not align with the changes, you made online, you may need to restart 
online open enrollment. You must click COMPLETE for changes to save when you complete online enrollment.   

https://www.oberlin.edu/human-resources/open-enrollment
https://www.oberlin.edu/human-resources/open-enrollment
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_health_plan_highlights.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_dental_summary_of_benefits_and_coverage.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_vision_eyemed_summary_of_benefits_and_coverage.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2024files/unum_voluntary_life_add_plan_summary_2024.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2024files/unum_voluntary_life_add_plan_summary_2024.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_hsa_employee_contribution_election_form.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_fsa_enrollment_form_2025.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/charitable_deduction_form_2024.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_spousal_coordination_of_benefits_form_0.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_spousal_coordination_of_benefits_form_0.pdf
https://oberview.oberlin.edu/launch-task/all/open-enrollment?terms=open%20enroll
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2024files/online_open_enrollment_guide_2024.pdf
https://oberlin.app.box.com/f/4cf30d9fda194cc2aa10b3270460b32b
https://oberlin.app.box.com/f/4cf30d9fda194cc2aa10b3270460b32b
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_active_employee_benefits_enrollment_form_.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_benefits_cancellation_form.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_benefits_cancellation_form.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_spousal_coordination_of_benefits_form_0.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_hsa_employee_contribution_election_form.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_fsa_enrollment_form_2025.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2024files/unum_voluntary_life_add_plan_summary_2024.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/charitable_deduction_form_2024.pdf
https://oberview.oberlin.edu/?login=true
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Eligibility for Dependent Insurance has changed. Beginning January 1, 2025, same gender Domestic Partner will not 
be an eligible dependent of an Oberlin College employee.  
 

 
The Summary of Benefits and Coverage (SBC) and Summary Plan Description (SPD) is available online.  
 

 

 
 The IRS announced inflation-adjusted minimum deductibles for 2025. As a result, the IN-Network deductible amount 

for Employee + Spouse or Employee + 1 child or more has been increased from $3,200 to $3,300.  

 All other deductible amounts will not change in 2025.  

 
 No changes to the coinsurance amount.  

 

 
 No changes to the coinsurance amount.  

https://www.oberlin.edu/human-resources/open-enrollment
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Health Savings Account (HSA)  
For 2025, the IRS increased the annual combined contribution limits as follows:   

○ Single increased from $4,150 to $4,300  

○ Family increased from $8,300 to $8,550  

If you are age 55 or will be turning 55 in 2025, you may contribute an additional $1,000.  

 
 Oberlin will contribute 50% of the annual in-network deductible amount for all plan levels.   

Funds will be deposited into your HSA account in January 2025. No action is required on your part.   

 If you contribute into your HSA account through payroll deduction you must re-enroll each calendar year.     

 Although making changes can be made any time throughout the year, most employees prefer contributions 

to begin in January and continue through the end of the calendar year, terminating on 12/31/25.  

 
Prescription Benefits - CVS Caremark 
Formulary changes happen from time to time when drugs are recalled, replaced by a new generic drug, or clinical 
restrictions are added, such as prior authorization, step therapy, and quantity limits.  
 
For a list of 2025 changes visit https://www.oberlin.edu/human-resources/open-enrollment go to the bottom of the 
page, click on + to expand the CVS Caremark Prescription Coverage section.  

 
Vision - EyeMed 
No changes to the plan design. Effective January 1, 2025, monthly rates are as follows:  
 

Single  $7.06 
Employee + Spouse or Child  $14.12 
Family  $19.42 

 
Dental – Superior Dental Care (SDC) 
No changes to the plan design. Effective January 1, 2025, monthly rates are as follows:  
 

 Network Only Plan Core Plan Enhanced Plan 
Single  $23.18 $27.16 $33.78 
Employee + Spouse or Child  $46.37 $54.43 $67.47 
Family  $83.44 $99.33 $123.12 

 
Optional Life and Accidental Death and Dismemberment (AD&D) Coverage   
No changes to the cost of coverage.   
If you are newly electing coverage or are increasing your amount of coverage, you may need to Sign In to complete your 
Statement of Health (Evidence of Insurability) online with Unum.  

https://www.oberlin.edu/human-resources/open-enrollment
https://securehealth.unum.com/generichome
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Flexible Spending Account (FSA)   
 All FSA-Dependent Care accounts will terminate on December 31, 2024.  

○ You will have until December 31, 2024 to spend the money in your FSA account. 
○ You will have until April 1, 2025 to claim reimbursement for dependent care expenses incurred 

during 2024.  
 The annual IRS maximum limit for Dependent FSA has not changed: Single $2,500 and Family $5,000 

 
 

Open Enrollment Webpage (click here): We encourage you to review the information available online, even if you 
do not make any changes to your benefits. Helpful resources, forms, and materials are available. You will also find 
Annual Notices and Summary Annual Reports  
 

 

       Department of Human Resources 
Service Building, Suite 205 

             173 West Lorain Street Suite 205, Oberlin OH 44074 
Email : benefits@oberlin.edu 

                                Phone (440) 775-8430                                                                                                                                                                                           
   

https://www.oberlin.edu/human-resources/open-enrollment
https://www.oberlin.edu/human-resources/open-enrollment
https://www.oberlin.edu/human-resources/open-enrollment
https://www.oberlin.edu/human-resources/open-enrollment
mailto:mailtobenefits@oberlin.edu
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