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Retiree Open Enrollment period : October 15 – December 7, 2025 
 
���� No action is needed if you do not wish to make any changes—your existing benefits will 
continue into 2026. However, we strongly encourage everyone to review this letter to learn 
about any updates. No action is needed if you are not making changes. 
 
Where to review resources, forms, and annual reports online at Oberlin’s Open 

Enrollment page:���� https://www.oberlin.edu/human-resources/open-enrollment 
 
What’s changing in 2026? Medical and Prescription premium will increase by 10%. 
Rates are listed below.   
 

 

https://www.oberlin.edu/human-resources/open-enrollment
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Surviving Spouse of a Retiree – premium will increase by 10%.  

The rate for the first year after the retiree has passed will be retiree rate.  

The rate after one (1) year of Retiree’s passing will be:  

o Single under age 65 = $965 
o Single Age 65 or older = $185 
o Family = $2059 
 

 
MedMutual Advantage PPO plan (Medicare eligible retiree and spouse)  
 No plan design changes.        
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Our MedMutual Advantage PPO continues to include Part B & Part D drug coverage. 
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Consumer Driven Health Plan (CDHP) with Health Reimbursement Account  

Under age 65                                 

 

 

   

               



 

7 | P a g e  
 

 

The Health Reimbursement Account (HRA) that comes with the CDHP plan.  

• Oberlin College will contribute the following amounts into an HRA account in 
January 2026. 

o Amounts are based on how you are being billed for coverage. 
■ Retiree only $1,000 

■ Retiree + Child (ren) $1,500 

■ Retiree + Spouse $1,500 

■ Family (retiree + spouse + child(ren) $2,000 

• No action is required on your part to get a contribution from the college. 

• You may continue to use the same debit card for your account. 

• You will not be taxed on these amounts. 

• Unused HRA funds will roll over year-to-year.  
• When you become eligible for Medicare or dis-enroll from the CDHP plan, 

the HRA funds are forfeited. 

 

Superior Dental Care - No changes to the premium or plan design.   

 
2026 rates Network Only Plan Core Plan Enhanced Plan 
Single  $23.18 $27.16 $33.78 
Employee + Spouse or Child  $46.37 $54.43 $67.47 
Family  $83.44 $99.33 $123.12 

 
Vision – EyeMed – Premium will increase 4%. No plan design changes.   

2026 rates 2025 rates 
Single  $7.34 $7.06 
Employee + Spouse or Child  $14.68 $14.12 
Family  $20.20 $19.42 
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Retiree Healthcare Stipend - in lieu of medical and prescription coverage.  

 To participate, you must meet the following criteria: 1. You are age 62 or older; and 
2. You are not eligible or enrolled in other employer – sponsored health coverage; 
and 3. You are current on your Oberlin College premium payments.  

 Once the Healthcare Stipend option is elected, your choice will be locked in, and 
you will not be able to come back onto the college medical and prescription plan. 

 There are no changes to the amounts of the HRA stipend.  

 If you have funds left in your account at the end of the year, up to 10% of the initial 
amount will carry over into the next calendar year.  

 The College pays the administrative costs associates with the HRA that will be 
administered by Medical Mutual.  
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Forms and Resources -  No action is needed if you are not making changes.  

 Medical and Prescription Coverage - A choice to enroll in or cancel medical 

and prescription coverage.  
o MedMutual Medicare Advantage Plan with prescription coverage. Those enrolled in 

Medicare Part A and Part B.  

o CDHP with HRA plan. Those who have not enrolled in Medicare.  

 Healthcare Stipend Option - In lieu of medical and prescription coverage.  
 Deferral Option Summary - RAMP Retirees have the option to defer 

healthcare coverage before reaching the age of 62 and have the opportunity to 
re-enroll in retiree health and prescription coverage upon reaching age 62. 

 Voluntary Dental – A choice to enroll in, cancel or change dental plan.  

 Voluntary Vision – A choice to enroll in or cancel vision coverage. 

How to make changes?  

 No action is needed if you are not making changes.  

 Enclosed  are forms you may complete and send to HR.  

 Email is preferred and may be sent to benefits@oberlin.edu  

 

Retiree Benefits Enrollment Form – This form will replace what is currently on file.  

 If you want the HRA stipend for 2026, complete this form and send it to HR.  
 If you dis-enroll from our Medicare Advantage Plan, please contact our office.  

Cancellation Form – To cancel coverage or remove someone off your plan.  

RAMP Deferral Form – For Retirees under age 62 (only).  

Stipend Option Summary – The Healthcare HRA stipend in lieu of coverage information.  

FAQ Health Reimbursement Arrangement (HRA) – How to manage your HRA account.  

 

IMPORTANT NOTE: The policies summarized here are subject to change. The College 
reserves the right to amend, modify, or withdraw in its sole discretion any provision 
contained herein.  

 
Department of Human Resources – Office of Benefits Administration  
Email : benefits@oberlin.edu    Phone (440) 775-8430   Fax (440) 775-8438  

 

https://www.oberlin.edu/media/35680/download?inline
https://www.oberlin.edu/media/35682/download?inline
https://www.oberlin.edu/media/35631/download?inline
https://www.oberlin.edu/media/35635/download?inline
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_vision_eyemed_summary_of_benefits_and_coverage.pdf
https://www.oberlin.edu/sites/default/files/content/office/human-resources/documents/2025forms/2025_vision_eyemed_summary_of_benefits_and_coverage.pdf
mailto:benefits@oberlin.edu
https://www.oberlin.edu/media/19666/download
https://www.oberlin.edu/media/35702/download?inline
https://www.oberlin.edu/media/35681/download?inline
https://www.oberlin.edu/media/35680/download?inline
https://www.oberlin.edu/media/20342/download
mailto:benefits@oberlin.edu
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