Overview

Health, Dental, Vision, Life Insurance, Accidental Death & Dismemberment Insurance (AD
&D), Medicare, 403b, and Long Term Care Insurance

Employees who are eligible to retire and who were covered under one of Oberlin College’s
group health plans while in active service, may continue to participate in any of the plans during
retirement. Dependent(s) coverage continuation is available to those who were on the eligible
retiree’s plan during active service. If elected, Life insurance, AD & D and Long Term Care
insurance in effect as an active employee may also continue. Information on 403b in the
applicable section indicates steps to take in transitioning from work to retirement.

Please review eligibility guidelines in the link below.



